Slots

VACANCY ADVICE
Revenue Analyst

Sun Slots Shared Services (RF) (Pty) Ltd would like to recruit a Cape Town based Revenue Analyst
in their Finance Department with at least 1-2 years’ relevant experience. This position reports to
the Revenue Manager.

RESPONSIBILITIES OF THE POSITION INCLUDE BUT ARE NOT LIMITED TO

The monitoring of the Central Electronic Monitoring System (CEMS) in terms of adjustments,
qgueries and cash-ups.

Recording of all Site queries relating to cash up variances, noting all stages of investigation
and resolution.

Technical knowledge of CEMS reporting, Qlikview, GGR Statistics, CRM and the
implementation of processes and procedures.

Analysis of any significant machine or site GGR variances.

Revenue and game play data gathering from the Central Monitoring System

Detailed analysis of game play data and timeous presentation of reports to the various
stakeholders.

Ad-hoc data sourcing and analysis of key games and machines and licensed sites.
Ensuring the compliance to internal and external Policies and Procedures and Regulations
with all related Regulatory Authorities.

QUALIFICATIONS, EXPERIENCE, SKILLS AND KNOWLEDGE REQUIRED

Grade 12

English, with a second language would be advantageous

Excellent presentation skills.

Infermediate to advanced MS Excel skills.

Strong analytic, numerical, administrative and problem-solving skills.

High aftention to detail, accuracy and process driven.

Ability to communicate well in writing and verbally with internal and external customers
and third party service providers.

Ability to plan, organise and prioritise.

Ability to interpret statistical info and to produce statistical reports.

Ability to interpret account information.

High tolerance to change as the industry changes and therefore internal processes need
fo be modified.

Self-moftivated, detail driven and deadline orientated.

Ability fo work in a pressured environment and to manage own stress.

Interested parties should email a detailed CV to internal.recruit@sunslots.co.za by close of
business on 01 August 2024



mailto:internal.recruit@sunslots.co.za

Equity

Preference will be given to applicants from designated groups in line with the provisions of the
employment Equity Act, No. 55 of 1998, as amended, Sun Slots internal recruitment policy and
unit specific employment equity plans

POPIA Statement

Please note that when applying for any position, reference checks will be completed and
personal information as defined in the Protection of Personal Information Act 4 of 2013 will be
processed. In applying for this position, applicants will be deemed to have consented to such
processing as defined in the Privacy Statement.

Please note that should you not be contacted within 1-month after the closing date of this
advertisement, please accept that your application has been unsuccessful.



